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~ HAPPY NEW YEAR FROM THE ILA! HERE’S TO A BETTER 2022!

SUBMITTED BY: TODD CHAMBERLAIN, ILA GENERAL MANAGER

Happy New Year and welcome to the January 2022 edition of the ILA Insider!

Last year, as a result of COVID-19 restrictions and for the safety of our members, the Interior Logging Association
was forced to cancel our annual Conference and Trade Show. Unfortunately, this meant we were not able to see
many of you because of the cancellation and imposed travel bans. We were however still able to hold our Annual
General Meeting in Vernon using video conferencing technology and social distancing rules. We are very grateful
that our current Board of Directors are still leaving their names stand until the next AGM, and | am very apprecia-
tive for the assistance and support that they continue to provide as we make our way through these difficult times.

2021 provided us with a new set of challenges on top of a lengthy pandemic, fires and floods! But through it all,
our members, as always, were the first to step up to assist their communities despite the continuous difficulties
that come their way. This is just one of the many reasons why the ILA will continue to ensure that our members are
represented with all levels of Government, so that their sacrifices do not go unnoticed.

| also would like to take this opportunity to welcome Meagan Preston, our Business Support Consultant back with
us for another year. Myself and Nancy look forward to working with Meagan on our continued efforts to support
our members where needed.

Lastly, | would like to extend my thanks to Nancy Hesketh, our Office Administrator, for everything that she has
done to ensure that the best interests of our members are continually looked after.

We are really looking forward to welcoming everyone back to Kamloops this year for our annual Conference and
Trade Show, keep checking back on our website for more details!

Wishing everyone a healthy, safe, happy, and successful 2022! From all of us at the Interior Logging Association.

EMBRACING A SUSTAINABLE B NEW DAY
FOR TIMBER HARVES
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BC’S OLD GROWTH DEFERRAL UPDATE

SUBMITTED BY: CAM BROWN, MF, RPF

The management of BC's old
forests has been a topic of
discussion for decades be-
cause of the important timber
and non-timber values these
stands provide. Old growth
stands look very different
across BC as climate, trees
species, and ecosystem dynam-
ics vary considerably. Wet eco-
systems with very limited natu-
ral disturbances (fire, wind,
insects, disease) tend to con-
tain a high percentage of old
forests made up of large trees,
while ecosystems where large
scale fire or insects outbreaks
occur frequently tend to contain
younger forests and smaller
trees. The province defines
‘old’ forest as stands over 140
years old in ecosystems with
frequent disturbance events,
and over 250 years old for all
other ecosystems.

Significant study and planning
around the management of old
forests has occurred in BC’s
history (An Old Growth Strategy
for BC - 1992, Biodiversity
Guidebook - 1995, Clayoquot
Scientific Panel Recommenda-
tions (1995), Landscape Unit
Planning Guide - 1999, Coast
Information Team (2001)-
Ecosystem Based Manage-
ment, etc.) with implementation
of this work being regional and/
or limited in scope. In 2019,
the Government of BC commis-

sioned a strategic review of old
growth management in the
province. Al Gorley, RPF and
Garry Merkel, RPF completed
the review and issued a report
in April 2020 titled, A New Fu-
ture for Old Forests, which con-
tained 14 recommendations
aimed at improving how old
forests are managed. Atthe
core of the recommendations is
adjusting BC’s approach to old
growth management to place a
greater emphasis on maintain-
ing ecosystem health and biodi-
versity. This is to be done while
working with First Nations as
full partners, considering input
from local communities, and
exploring the potential for zon-
ing that allows for different
management focus across the
landbase.

Also in April 2020, the ‘B.C.’s
Old Growth Forest: A Last
Stand for Biodiversity’ report
(K. Price, R. Holt, D. Daust) was
released and received consid-
erable media coverage. It indi-
cated that 23% of BC’s forests
were old growth, but only 3% of
this area contained stands with
big trees. The perception that
there was only 3% ‘quality’ old
growth left in the province cre-
ated a lot of public angst. Dur-
ing BC's September 2020 elec-
tion campaign, our current
premier committed to imple-
menting all 14 recommenda-
tions from the strategic review.

In October 2021, COFI (Forsite)
put out a report indicating that
the approach used to define big
tree old growth in B.C.’s Old
Growth Forest: A Last Stand for
Biodiversity report was flawed,
and that at least 30% of the old
growth in the province had big
trees. The report also made it
clear that a single definition of
‘big trees’ for the entire prov-

ince was not meaningful and
recommended that local
knowledge and expertise be used
to develop and implement the
recommendations from the stra-
tegic review.

As the new NDP government
began to work on the 14 recom-
mendations, they chose to act on
recommendation #6 first: “Until a
new strategy is implemented,
defer development in old forests
where ecosystems are at very
high and near-term risk of irre-
versible biodiversity loss.” These
deferrals should maintain im-
portant elements of biodiversity
on the landbase while more de-
tailed / localized old growth strat-
egies are developed. To accom-
plish this, the province created a
five-person Technical Advisory
Panel and asked them to provide
recommendations. The panel
consisted of Garry Merkel RPF,
Karen Price PhD, Rachel Holt
PhD, Dave Daust MSc, RPF, and
Lisa Matthaus MSc.

The panel’s work was completed
in mid-2021 and a subset of their
recommended deferrals was
endorsed by the BC government,
and then released in Oct 2021 as
Priority Deferrals. This release
included a series of maps that
highlighted 2.6 million hectares
of old forest considered to all be
“rare, at-risk, and irreplaceable”.
Stands were considered Priority
Deferrals if they were outside of
protected areas and met at least
one of three criteria:

Ancient Forest:

a. Stands significantly older than
the minimum old age (>250
years when old age is 140, >400
years when old age is 250).

Remnant/Rare Old Forest:
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a. All old stands in Biogeocli-
matic Ecosystem Classification
(BEC) Variants with < 10% old
forest.

b. All old stands in BEC Vari-
ant / Landscape Unit combina-
tions with < 10% old forest.

Big Treed Old Forest (and some-
times ‘nearly old’ forest):

a. An area target was defined
for each BEC variant in the prov-
ince and the largest stands
found in each BEC variant -
including in protected areas -
using the forest inventory
(based on stand height and
diameter) were selected until
the area target was met or no
eligible stands remained. It
appears that no consideration
of patch size or connectivity was
used - only tree size.

b. The target areas by BEC vari-
ant have not been released but
preliminary documentation sug-
gests it was based on capturing
an area representing 30% of
the expected ‘natural’ old for-
est. For example, if 50% of an
ecosystem’s forested area is
expected to be old under
‘natural’ disturbance regimes,
the area target would have
been set at 30% of this area -
or 15% of the forested area in
this case (30% of 50% is 15%).
The preliminary documentation
also stated that this approach
resulted in too large a deferral
area at the provincial scale, so
target areas were reduced in
lower risk BEC variants. It is not
clear how lower risk units were
identified. In general terms, risk
to biodiversity was assessed by
how far current conditions have
deviated from what would have
been present under natural
disturbance patterns.

It is important to note that all
ecosystems (BEC variants) in BC
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BC’'S OLD GROWTH DEFERRAL UPDATE CONTINUED...

SUBMITTED BY: CAM BROWN, MF, RPF

were considered “at very high
and near-term risk of irreversi-
ble biodiversity loss” by the
Technical Advisory Panel, as
all three of the priority defer-
rals types were implemented
in every BEC variant - irre-
spective of the amount of old
forest present. Large forest
stands were felt to be rare in
all cases and the ‘Big Tree’
deferral type comprised most
of the mapped deferral areas.
It is worth noting that the pan-
el’s report4 suggested that
56% of BC's current old
growth could be considered
‘Big Treed Old Growth’ (vs only
3% back in April 2020).

The selection and mapping of
deferrals was completed us-
ing one hectare (100x 100m)
squares called rasters which
covered the entire province.
Rasters were assigned attrib-
utes from the forest inventory
polygon that coincided with
the center of the raster. The
use of these rasters resulted
in map products that did not
align well with operational
forestry decision making, and
appear to have resulted in
many small, isolated deferral
areas. In December, the prov-
ince released an updated
version of the deferrals that
better aligns with forest inven-
tory polygons to partially ad-
dress this issue. Both ver-
sions of the deferrals did not
consider tenure types or sizes,
existing industry investments,
operational issues such as
preventing access to non-
deferred stands, or zoning for
biodiversity emphasis. They
were also based on a version
of the provincial forest inven-
tory current to the spring of
2021, so deferrals are pre-
sent in the 2021 fire areas.

While no detailed economic
impact study has been re-

leased, the potential impacts of
the proposed deferrals (assuming
they were made permanent), can
be estimated from the loss of Tim-
ber Harvesting Land Base (THLB)
and the type of stands being pro-
tected from harvest. The ministry
has estimated that 1.3 million ha
(~50%) of the mapped Priority
Deferrals occur on the THLB. This
area represents approximately 6%
of the provincial THLB, with all of it
being high volume, older stands
that contribute disproportionately
to short term AAC calculations.
Thus, the provincial AAC impact is
likely in the 7-10% range (4 to 6
million m3 of AAC), but this impact
would not be distributed evenly
across the province or within ten-
ures. Higher impacts are expected
in wet /rarely disturbed ecosys-
tems like on the coast or in the
wetbelt interior. There are exam-
ples of small area-based tenures
that have been heavily impacted.
AAC impacts will be even larger if
set-asides result in the isolation of
otherwise accessible THLB areas.

First Nations were given 30 days
to indicate if they accepted the
mapped deferral areas or if they
required further discussion. At
the end of the 30 days, no First
Nations fully accepted the defer-
rals as mapped, a few accepted
portions of the mapping, the ma-
jority did not accept the mapping
but indicated they would like to
engage on old growth manage-
ment strategies in their territories,
and some had no response at all.
Many nations expressed concern
over the lack of engagement in the
development of the deferrals, the
30-day review timeline, the inaccu-
racies in the map products, the
lack of transparency on how the
deferrals were created, and the
lack of information on economic
impacts.

Without agreement from First Na-
tions on the deferral areas, the

status of the current deferral
maps is in question. But there is
no question that the government
led deferral process has motivat-
ed licensees and First Nations to
explore alternatives to status quo
management of old forests. The
development of locally relevant
old growth strategies appears
strongly supported by all parties,
but these strategies will not hap-
pen quickly. This means that
there is still a need to identify
deferral areas to ensure key ele-
ments of biodiversity remain as
these strategies are developed,
likely best done as a first step in a
local/regional old growth planning
process with First Nations at the
table.

Article Reference Links:

1 https://www?2.gov.bc.ca/assets/
gov/farming-natural-resources-and
-industry/forestry/stewardship/old
-growth-forests/strategic-review-

20200430.pdf

2 https://www.cofi.org/wp-
content/uploads/

BC OldGrowth 2021Status-
Report Oct21-2021.pdf

3 https://www2.gov.bc.ca/gov/
content/industry/forestry/
managing-our-forest-resources/old
-growth-forests/deferral-areas

4 https://www2.gov.bc.ca/assets/
gov/farming-natural-resources-and
-industry/forestry/stewardship/old

-growth-forests/
summary for g2g package.pdf
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Biography:

Cam holds a BSF from UBC and
a Masters in Forest Engineering
from Oregon State University.
He currently manages Forsite’s
Resource Management and
Technology group from their
head office in Salmon Arm. He
is an RPF in both BC and SK,
and has worked in the Canadian
forest sector for over 25 years -
mostly in consulting roles fo-
cused on strategic planning,
resource economics, forest in-
ventory, and sustainability as-
sessments.
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Forsite Consultants Ltd.
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ILA RECEIVES AN ADDITIONAL GRANT FROM ETSI-BC TO HELP MEMBERS FOR

A ONE YEAR TERM

SUBMITTED BY: TODD CHAMBERLAIN, GENERAL MANAGER, ILA

The ILA is pleased to
announce that the we
have successfully se-
cured a second grant
through Economic Trust
of the Southern Interior
BC (ETSI-BC) to contin-
ue to assist struggling
ILA Member business-
es. This new grant will
allow us to continue to
retain Meagan Preston,
our Business Support
Consultant, for a one-
year part-time term.

This new grant will al-
low us to continue to
support our members
and affiliates with as-
sessing your current
business challenges,
and exploring solutions

and opportunities to piv-
ot and grow or stabilize in
this current economic
climate.

This would include sup-
porting our members in
finding and applying for
funding through grants
and loans, as well as as-
sisting our members in
establishing partnerships
for mutual success.

Furthermore, it is our in-
tention to continue to
work on initiatives with
the BCFSC and NVIT for
workforce attraction and
industry specific training
to bring quality individu-
als into the forestry sec-
tor.

Over the coming year,
she will be available to
assist you absolutely free
and the ILA will be releas-
ing information on oppor-
tunities for funding and
partnerships as they be-
come available.

With the announcement

of the Federal Election,
fires, and floods, funding
opportunities that were
anticipated to emerge in
the Fall inevitably slowed
drastically or halted.
However, we do antici-
pate to see an upswing in
funding initiatives to help
the economy recover.

Our consultant has been
busy working with some
companies already on
their needs including
funding, exit and pivot
strategies, buying/selling
or finding funding for re-
guired items, new equip-
ment implementation,
policies and procedures
as well as many other
business support ser-
vices.

In the last several
months a connection has
also been made with oth-
er organizations running
parallel projects in hopes
of being able to pair
companies who have
work, with contractors
that require work.

If you would like to
reach out to Meagan
directly, please contact
her either via email at:

ILAassistance@gmail.com

or on her cell phone at
250-280-8897.

While the conversations
and information from
each business will be
handled in the strictest
of confidence, we will
continue to pay close
attention to consistent
trends and difficulties
in the industry with the
hope of driving change
and leveraging more
assistance in the com-
ing year.

As always, our General
Manager Todd
Chamberlain is also
available to assist you
with any issues you may
be facing, or with any
questions you may have
via email at:

todd@interiorlogging.org

/\
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WSBC CHANGES LOG LOAD SECUREMENT REGULATIONS
SUBMITTED BY: BRITISH COLUMBIA FOREST SAFETY COUNCIL

BC Forest Safety

Safoty is good business

In 2015, forest industry representatives approached WSBC to discuss the potential to amend the Log Load Securement Regulation to
better align with National Safety Code Standard 10 - Cargo Securement and how it has been applied by CVSE within the BC log hauling
sector. The intent was to seek better alignment so that log truck drivers were not subject to two separate and significantly different sets
of regulations and expectations with regards to load securement. The other benefits of this alignment are log truck drivers are generally
familiar with CVSE requirements and changes made to the WSBC regulation would provide drivers more flexibility in choosing load se-
curement methods.

WSBC was open to discussing options and as a result the regulation went through a lengthy review and amendment process. That pro-
cess is now complete and WSBC implemented the new regulation on Dec 1, 2021.

Some key changes to the regulation:

Definition of a wrapper: chain, wire rope, synthetic rope or webbing, together with a
tensioning device, that is wrapped securely around a log load on a log transporter, and not attached to the log transporter. It is also
worth noting that wrappers are no longer required to be tagged with mean breaking strength or working load limit.

On Highway Transport : A log load must be secured in accordance with the federal cargo securement standard. National Safety Code
Standard 10 as it is applied in BC requires the aggregate working limit of tiedowns/wrappers used to secure each stack of logs to be at
least 1/6 of the weight of the stack. With a minimum two tiedowns/wrappers required for each stack of logs such that the logs are se-
cured effectively.

Table 1. On Highway

Type of Device
Log Length Securement Devices Minimum WLL Number of Devices
5/16 “ wrapper
*Short wood Wrappers or Tiedown 2000 lbs minimum 2
3/8” wrapper
*Long wood Wrappers or Tiedown 3000 lbs minimum 3

Includes 9 axle configuration.

Given the above, options for securement consider load/stack weight. This means that 5/16-inch wrappers will be a viable option for
short wood/cut to length and 3/8-inch wrappers will be necessary for long wood. The application of NSC 10 in BC provides flexibility in
selecting load securement methods however it is critical that load stack weight and working load limit be considered when selecting the
number and type securement devices. It is worth mentioning that the above table does not consider all potential short wood combina-
tions/lengths, but those most used by industry.

Story continued on page 8......
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WSBC CHANGES LOG LOAD SECUREMENT REGULATIONS CONTINUED...
SUBMITTED BY: BRITISH COLUMBIA FOREST SAFETY COUNCIL

Off Highway Transport : If the longest log that is to be secured by the wrappers or tiedowns is no more than 10.7
m (35 ft) long, at least 2 wrappers or tiedowns are required, each of which has a working load limit (WLL) of at
least 8.9 kN (2000 Ibs).

If the longest log that is to be secured by the wrappers or tiedowns is more than 10.7 m (35 ft) long, at least 3
wrappers or tiedowns are required, each of which has a working load limit (WLL) of at least 13.3 kN (3000 lbs).

Table 2. Off Highway

[Type of Device

Log Length Securement Devices Minimum WLL Number of Devices
5/16 “ wrapper

< or = 35 feet Wrappers or Tiedown 2000 Ibs minimum 2
3/8” wrapper

> 35 feet Wrappers or Tiedown 3000 Ibs minimum 3

Off Highway options for securement are based on log length. When using cable wrappers, 5/16 inch will be a via-
ble option for short wood loads while 3/8 inch will be required for long wood loads. As they exceed the 2000 Ib
and 3000 Ib requirements respectively.

From an operational standpoint the changes to part 26 provide more flexibility in load securement options and
an opportunity to identify and implement new load securement options, tools and techniques that can be effec-
tively utilized by industry and most importantly log truck drivers.

If you are involved with the transport of logs on or off highway in BC it is important that you review both NSC 10
and WSBC regulations in detail as there are other requirements that have not been discussed as part of this arti-
cle.

A copy of the WSBC regulation can be located at :

Not an Interior Logging Association Member yet?

Membership has Its benefits!

i m _ CLICK HERE
Interior Logging TO JOIN TODAY
Association
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NEW FOREST WORKERS ESSENTIAL PROGRAM COMING TO THE NICOLA VALLEY
INSTITUTE OF TECHNOLOGY

SUBMITTED BY: INTERIOR LOGGING ASSOCIATION

NVIT

The Interior Logging Associ-
ation is pleased to be work-
ing closely with the BC For-
est Safety Council and the
Nicola Valley Institute of
Technology to assist in the

development and delivery of

a new program specific to

the Forestry Industry called
the Forest Workers Essen-
tials Program.

This program will be deliv-
ered utilizing funding ob-
tained by NVIT, and will like-
ly be a 6 week program
(modified from 12 weeks to
fast track workers while still
providing exceptional in-
struction) with both class-
room and in field instruc-
tion. Curriculum for this pro-
gram will include guest
speakers, certification
courses, a mentoring pro-
gram, First Nations educa-
tion of respecting the land
during logging processes,
and equipment simulators
where available. Some of
the planned sites students
will be exposed to will be in
all areas of forestry includ-

Interior Logging
Association

EMBRACING

ing logging operators, log
yards and mill sites, road
construction, Silviculture,
and possibly equipment
dealers and repair facili-
ties.

The goal of this program
will be to produce individ-
uals who are trained, en-
gaged, and ready for a
career in the Forestry sec-
tor as soon as they have
completed the course.
Successful applicants will
be interviewed and vetted
prior to entry in to the pro-
gram to ensure long term
employment success and
retention. In addition, stu-
dents will be paired with
businesses that require
employees, and are will-
ing to mentor individuals
with the skills, abilities
and desire to work in their
areas of expertise. The
goal is that at the end of
the mentorship period,
and upon successful com-
pletion of the program,
that the student will be
retained for employment.
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BC Forest Safety

Safety i= good business

Currently, details around
required certification (S-
100, WHMIS, First Aid with
Transportation endorse-
ment etc.) are being con-
sidered, as well as class
sizes with a minimum co-
hort of 8 students per ses-
sion, possible mentors, par-
ticipating companies and
contractors, prerequisite
level of education, and
funding to reimburse men-
tors for their time to assist
in the training and employ-
ment of these workers are
being established. It is im-
portant we start drawing
paths to employment with-
in the industry for those
with few to no post-
secondary requirements in
order to attract a variety of
workers.

Currently, we know there
will be a shortage of more
than 20,000 forestry work-
ers in the industry in the
next 10 years. It is the col-
lective hope of these 3
bodies that by working to-
gether, we can begin to fill
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Interior Logging
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those gaps by attracting
and retaining the right
workers who want to re-
main in the industry long
term. This new program,
along with others like the
Logging Truck Driver Train-
ing Course and MELT will
continue to help us attract
safe, skilled and enthusias-
tic employees.

If you are interested in
more information about this
program, are interested in
being a mentoring company
or individual, or require em-
ployees, we would encoutr-
age you to contact Todd
Chamberlain at
todd@interiorlogging.org or
on his cell phone at 250-
308-8100.

NEW DAY
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2021 YEAR IN REVIEW
SUBMITTED BY: CHRIS DUNCAN, MNP

2021 was quite the year for
the forest industry. Lumber
pricing surged to record
highs mid year fuelled by
high demand from custom-
ers looking to spend vaca-
tion and travel money at
home instead due to the

ongoing Covid 19 pandemic.

Sawmills reaped the benefit
of these record lumber pric-
es and turned-out record
profits. Logging contractors
on the other hand only saw
marginal increases to log-
ging rates and continued to
operate in an environment
of inflating costs.

Costs increased in all areas
for contractors in 2021,
equipment and parts costs
increased further eroding

profit margins, while the la-
bour market grew tight, and
contractors needed to get
competitive or creative to
attract the right talent to
their operations.

The ongoing pandemic con-
tinued to keep health and
safety costs high as safety
measures changed on a reg-
ular basis through out the
year.

Production was hampered by
mother nature in the second
half of 2021. A record heat
wave dried our forests to a
point many Oldtimers had
never seen in the forests
before. When the rains
came in the fall mother na-
ture reminded us who the
boss is again with record

rainfall and flooding wash-
ing away infrastructure.

Finally, the government
announced old growth de-
ferrals across the province
in response to organized
environmentalist actions.
The measures are another
nail in the coffin for many
small forestry reliant com-
munities across BC and
have helped to extinguish
or halt additional invest-
ment in BC by major forest-
ry companies.

All'in all 2021 sounds like
the verge of the apocalypse
for the forest industry in BC
however, for all of us that
have been around forestry
in BC long enough we know
that this is the battle we
fight every day in the woods
to ensure the forests con-
tinue to provide a sustaina-
ble livelihood for our chil-
dren and their children.

CleanBC Heavy-duty Vehicle Efficiency Incentive
Program Now Open

Up to $15,000 per vehicle and $100,000 per fleet for
qualifying fuel-saving equipment.
Funded by the Province of British Columbia.
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Chris Duncan, CPA, CA, is a
Partner and the National
Leader of MNP’s Forestry
and Forest Products Ser-
vices group, based on Van-
couver Island. Drawing on
more than a decade of ex-
perience, Chris has deep
industry experience deliver-
ing business advice to log-
ging contractors, value-
added wood processors and
other forest industry-related
businesses.

Interior Logging
Association

EMBRACING

FO


https://www.bctrucking.com/bulletin/2021/09/20/cleanbc-heavy-duty-vehicle-efficiency-program-applications-now-open-all
http://www.mnp.ca/
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APPLICATIONS OPEN FOR THE COVID-19 CLOSURE RELIEF GRANT
ARTICLE SHARED FROM NEWS.GOV.BC.CA

BRITISH
COLUMBIA

Businesses can now apply
for the COVID-19 Closure
Relief Grant, a new pro-
gram the Province has fast-
tracked to support B.C.
businesses ordered to tem-
porarily close their doors
due to recent public-health
measures.

“This is not the way any of
us wanted to start the new
year with more strain on
our businesses, families
and communities,” said
Ravi Kahlon, Minister of
Jobs, Economic Recovery
and Innovation. “Our gov-
ernment will be there to
help hard-hit businesses
that have had to shut down
and get them some neces-
sary support to help pay
their bills. We can get
through this together as
quickly as possible by go-
ing back to the basics -
bringing back our COVID-
19 safety plans for all busi-
nesses, recommitting to
our daily health checks
and continuing to follow all
public-health measures.”

Businesses that were or-
dered to fully close on Dec.

Interior Logging
Association

EMBRACING

22,2021, including bars,
nightclubs and lounges that
do not serve full meals,
gyms, fitness and adult
dance centres and event
venues that can no longer
hold events, can apply for
relief grants of between
$1,000 and $10,000. Funds
from the program, which is
expected to support more
than 3,000 businesses, can
help with expenses such as
rent, employee wages, insur-
ance, maintenance and utili-
ties.

“There is no denying these
are extremely challenging
times for our industry,” said
Sara Hodson, president, Fit-
ness Industry Council of Can-
ada. “Supports like the
COVID-19 Closure Relief
Grant are very welcome at
this time as many B.C. busi-
ness owners need all of the
financial supports available
to us. The fitness and health
industry has been committed
to doing everything we can to
keep people healthy and
safe throughout this pan-
demic. We look forward to
reopening and being able to
once again provide the es-

A SUST
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sential physical and health
benefits of exercise to all Brit-
ish Columbians.”

The total grant amount per
business will be based on the
number of employees and
follows a formula similar to
the previous Circuit Breaker
Business Relief Grant that
supported businesses in the
spring of 2021. To apply for a
grant, visit: www.gov.bc.ca/

business-relief

This $10-million provincial
program complements exist-
ing federal government pro-
grams, including the recently
expanded Local Lockdown
Program and the Canada
Worker Lockdown Benefit.

The Local Lockdown Program
provides wage and commer-
cial rent support for business-
es and other organizations,
regardless of their sector, that
have been affected by region-
al provincial health officer
orders. This program is a way
businesses, charities and non
-profit organizations can be
eligible for up to 75% of wage
and rent support. The Canada
Worker Lockdown Benefit
provides $300 a week in in-
come support to eligible work-
ers who are directly affected
by a COVID-19-related public
health order and who have
lost 50% or more of their in-
come.

“B.C. businesses have re-
mained resilient throughout
the pandemic and have
adapted in more ways than
one to keep people safe and

INABLE B
R HARVES

healthy,” Kahlon said. “I con-
tinue to urge everyone to sup-
port local businesses where
you can, and know that our
business community needs us,
as we need it. Let’'s work to-
gether, and we will get through
this once again.”

On Jan. 7, 2022, B.C.’s public
health officer ordered all busi-
nesses to reactivate their
COVID-19 safety plans to help
keep employees and communi-
ties safe during the rapid
spread of cases related to the
COVID-19 Omicron variant.

Learn More:

For more information on the
COVID-19 Closure Relief Grant,
including the application pro-
cess and eligibility, visit:
www.gov.bc.ca/business-relief

For more information on COVID
-19 safety plans, visit: https://
worksafebc.com/covid-19

For more information on B.C.’s
COVID-19 recovery supports,
visit: https://www2.gov.bc.ca
gov/content/covid-19
economic-recovery/business-

supports

For more information on feder-
al supports, visit: https://
www.canada.ca/en
department-finance/economic-

response-
plan.html#businesses

For information on industry-
specific COVID-19 safety proto-
cols, visit: https://

www.worksafebc.com/en

NEW DAY


https://strongerbc.gov.bc.ca/
http://www.gov.bc.ca/business-relief
http://www.gov.bc.ca/business-relief
http://www.gov.bc.ca/business-relief
https://worksafebc.com/covid-19
https://worksafebc.com/covid-19
https://www2.gov.bc.ca/gov/content/covid-19/economic-recovery/business-supports
https://www2.gov.bc.ca/gov/content/covid-19/economic-recovery/business-supports
https://www2.gov.bc.ca/gov/content/covid-19/economic-recovery/business-supports
https://www2.gov.bc.ca/gov/content/covid-19/economic-recovery/business-supports
https://www.canada.ca/en/department-finance/economic-response-plan.html#businesses
https://www.canada.ca/en/department-finance/economic-response-plan.html#businesses
https://www.canada.ca/en/department-finance/economic-response-plan.html#businesses
https://www.canada.ca/en/department-finance/economic-response-plan.html#businesses
https://www.canada.ca/en/department-finance/economic-response-plan.html#businesses
https://www.worksafebc.com/en/covid-19/industry-specific-information
https://www.worksafebc.com/en/covid-19/industry-specific-information
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APPLICATIONS OPEN FOR THE COVID-19 CLOSURE RELIEF GRANT CONTINUED...

ARTICLE SHARED FROM NEWS.GOV.BC.CA

covid-19/industry-specific- newer), such as a munici-

information

pal business licence, lig-
uor and/or food primary
For more information on
StrongerBC, visit: https://
strongerbc.gov.bc.ca

licence, notice of assess-
ment, insurance policy,

statement of business
Business relief grant eligibility
criteria, pay structure

registration or lease
agreement;

To be eligible for the COVID-19
Closure Relief Grant, a busi-

confirm majority owner-
ship and operations and
ness is required to: payment of taxes in B.C,;

confirm it has been fully closed and

by the provincial health of- confirm that the business
ficer's recent orders; has been following and

will continue to follow all
public-health orders and

guidelines.

confirm that it was registered
with BC Registries before Nov.
1, 2021;

. Businesses that offer
produce up-to-date business _ _
online rentals or online

validation documents (2020 or

services, but their physical loca-
tion is fully closed, are eligible

to apply.

New applicants will need to
provide direct-deposit infor-
mation. This will not be needed
if the business was approved
for the Circuit Breaker Business
Relief or the Small- and Medi-
um-Sized Business Recovery
grants, and banking information
is the same.

Eligible businesses that closed
as a result of the provincial
health officer orders will receive
funding based on number of
staff at the time of closure. The
breakdown is as follows:

Businesses with no employees
or contracted staff: $1,000

One to four employees or con-
tracted staff: $2,000

Five to 99 employees or con-
tracted staff: $5,000

100 or more employees or con-
tracted staff: $10,000.

Applications will be accepted
fromJan. 12, 2022, at 10 a.m.
(Pacific time) to Feb. 28, 2022.

If your business meets the crite-
ria of this grant and you require
assistance applying, please con-
tact the ILA Business Support
Consultant via email at ILAassis-
tance@gmail.com or on her cell
phone at 250-280-8897.

RECENT PUBLIC HEALTH ORDERS TRANSITIONING BACK TO COVID-19 SAFETY

PLANS

ARTICLE SHARED FROM: AL JOHNSON, HEAD OF PREVENTION SERVICES, WORKSAFE BC

SAFE

Earlier in the pandemic, em-
ployers were asked to create
and implement detailed COVID
-19 safety plans. On July 1,
2021, those plans were re-
placed by a more general fo-
cus on Communicable Disease

vincial health officer announced
an order requiring employers to
reinstate those site specific,
prescriptive COVID-19 safety
plans to address the elevated
risk currently facing us with the

Omicron variant. While com-
Prevention as the province

began to reopen.

municable disease prevention
plans and COVID-19 Safety

On January 7, 2022, the pro- Plans share some of the same

/\

Interior Logging
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fundamental principles, COVID-19
Safety Plans are formal, written
plans with more rigorous controls
and are more appropriate for peri-
ods of elevated risk.

The COVID-19 safety plan will su-
persede the basic principles of
communicable disease prevention
during this period of elevated risk
by incorporating more specific
protocols for preventing COVID-19
transmission. These may include
occupancy limits, physical distanc-
ing, and barriers.
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| want to ensure you have the most
recent information to help you
through this transition, so we can
best protect our workers and work-
places from COVID-19.

What employers need to do

Many employers had COVID-19
Safety Plans earlier in the pandem-
ic, and others may have main-
tained all or many of the measures
from their COVID-19 Safety Plans.
All employers are advised to re-
view their COVID-19 Safety Plans

DAY


https://www.worksafebc.com/en/covid-19/industry-specific-information
https://www.worksafebc.com/en/covid-19/industry-specific-information
https://strongerbc.gov.bc.ca/
https://strongerbc.gov.bc.ca/
https://www.worksafebc.com/en
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RECENT PUBLIC HEALTH ORDERS TRANSITIONING BACK TO COVID-19 SAFETY
PLANS CONTINUED...

ARTICLE SHARED FROM: AL JOHNSON, HEAD OF PREVENTION SERVICES, WORKSAFE BC

to ensure that they are cur-
rent and aligned with all
guidance and orders from
the provincial health officer.

With the involvement and
participation of workers,
employers should review and
update their COVID-19 Safe-
ty Plans to ensure they re-
main effective at reducing
the risk of exposure, includ-
ing:

Reviewing existing proce-
dures and worker protec-
tions

Where needed, enhancing
those protections to the
extent practicable

Communicating with workers
to ensure they understand
their role in controlling the
risk

If workers test positive for
COVID-19, they need to fol-
low the guidance of the BC
Centre for Disease Control
around taking care of them-
selves, self-isolating, and
notifying close contacts.

Evidence shows that vac-
cination is the best control
measure available to pre-

vent the spread of COVID-19 in
the workplace. Employers are
encouraged to consider staff-
vaccination policies based on
their own due diligence.

Although employers may face
challenges operating with a
reduced workforce due to COVID
-19 at times, they must continue
to protect the health and safety
of workers who remain at work.
In times of staff shortages, em-
ployers should have a contin-
gency or business continuity
plan to ensure their business
can continue to operate in a
safe manner with consideration
of factors such as level of train-
ing and supervision needed.

With this new order in place,
and as part of our regular in-
spectional work, WorkSafeBC
Prevention Officers will look for
updated COVID-19 safety plans
at worksites.

What workers need to do

Workers play an important role
in preventing the transmission
of COVID-19 by participating in

the review of the COVID-19 Safe-

ty Plan. Each worker should be
aware of and follow their work-
place health and safety respon-

sibilities and protocols outlined
in the plan, including guidance
on self-managing COVID-19
symptoms as outlined by the
BCCDC.

Workers have the right to refuse
work if they believe it presents
an undue hazard. An undue
hazard is an “unwarranted,
inappropriate, excessive, or
disproportionate” hazard. For
COVID-19, an “undue hazard”
would be one where a worker’s
job role places them at in-
creased risk of exposure and
adequate controls are not in
place to protect them from that
exposure.

For more information, see our

enjoy exclusive offers
on care

for all vour vi

products at IRIS

I RIS ADVANTAGE

COVID-19 information for work-
ers.

We're here to help

The COVID-19 section of
worksafebc.com has been updat-
ed to include information about
the recent order, a revised tem-
plate for completing a COVID 19
safety plan, and industry-specific
protocols.

Workers and employers with
questions or requiring additional
advice or direction can call
WorkSafeBC’s Prevention Infor-
mation Line at 1.888.621.7233
to speak directly with a preven-
tion officer.

Enjoy exclusive ILA membership benefits!

Register now at iris.ca/benefits using your Access Code ILAILA

Truck Logger BC is published quarterly by the Truck Loggers Association in
partnership with the Interior Logging Association and North West Loggers
Association. This magazine is distributed to over 10,000 readers who rely
on the forest industry across British Columbia for their livelihoods. It is the
pre-eminent source for timber harvesting and forestry perspectives, infor-
mation and updates. Get Truck Logger BC Magazine delivered to your
door for FREE! Click on the link to be re-directed and sign up!


form.jotform.ca/form/40936206797262
http://www.iris.ca/benefits
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Looking for funding? Opportunities arise
all the time through the Province of BC

If you are an emaloyer, and an ILA member)'p ‘ ieelfree to submit your job postings here.

Job Submission C%%{}SSA

If you have a job to advertise in the Forestry / Logging sector, Click on the picture link above and check
we have an area on our website where you can advertise for back often for new funding avenues!

«+FREE/**

@ TRANSMOUNTAIN

Trans Mountain is committed to providing Project-related employment and

We now have advertising

business opportunities for Indigenous, local and regional groups along the opportunities available in the
Project corridor. Contractors responsible for building the Project will work
with Trans Mountain to select sub-contractors, suppliers and other re- ILA Newsletter!

quired vendors.
To secure your quarter, half or full page

Trans Mountain is gathering a list of interested vendors through an online advertising space contact us today!

procurement registry. Contractors will receive this information to assist

with the selection process. Email: todd@interiorlogging.org
Click on this link to Sign up on the procurement registry Call: (250) 503-2199

Forestry is British Columbia’s founding industry and logging is its lifeblood.

The Interior Logging Association knows the importance of timber harvesting to

3204 39th Avenue
Vernon, B.C. VAT 3C8

BC’s economy and has been a strong and unifying voice for its members since
1958.
Phone: 250-503-2199

Fax: 250-503-2250 The strength of the Interior Logging Association lies in the commitment of our

Nancy Hesketh, Office Administrator members to work together to secure a thriving industry that supports our local
E-mail: nancy@interiorlogging.org communities and economy—one that embraces a sustainable brand new day
Todd Chamberlain, RFT, General Manager for timber harvesting
E-mail: todd@interiorlogging.org

CHECK OUT OUR WEBSITE!
WWW.INTERIORLOGGING.ORG

EMBRACING A SUSTAINABL NEW DAY
FOR TIMBER HAR

Interior Logging
Association
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